
 

 



 

 

 

 

 

How Dobcroft Junior School Strives to Meet Objective 1 

 Fully compliant GDPR policy, which is reviewed annually. We have an external data protection officer 

employed specifically for the role. 

 Data on diversity and SEND is used to inform school improvement priorities and subsequent budget 

setting.  

 Termly pupil progress meetings ensure a robust system for identifying challenges due to protected 

characteristics and SEND needs. 

 Parent and carer engagement is sought from the whole school community. We have a parent and carer 

engagement governor. 

 The governing board is increasingly more diverse with regards to representation of the whole school 

community 

 

How Dobcroft Junior School Strives to Meet  Objective 2 

 Fully compliant GDPR policy, which is reviewed annually. We have a data protection officer employed 

specifically for the role. 

 Data on diversity and SEND is used to inform school improvement priorities and subsequent budget 

setting. Pupil progress meetings ensure a robust system for identifying challenges due to protected 

characteristics and SEND needs. 

 Using the THRIVE approach the emotional wellbeing of all pupils is captured and monitored throughout 

the year. Pupils are identified for additional WAVE 2 or 3 support. 

 The school has a mental health and wellbeing policy that is currently under review for the year 2022-

2023 

 The THRIVE approach will enable parents and carers to have greater awareness and strategies to use 

with pupils regarding emotional wellbeing. 

 Where necessary external support such as MAST and other signposting is used to support all families. 

 



 

 

 

 

 

 

 

 

 

 

 

How Dobcroft Junior School Strives to Meet This Objective 

 Our assembly curriculum has a structure that incorporates celebrating diversity, religious festivals and 

key/special events each week, throughout the year,  

 One of our school values is ‘Embracing Difference’, which includes encouraging curiosity regarding 

different faiths, cultures and lifestyles.  

 Our school curriculum (including relationship, sex education) reflects and explicitly reaches embracing 

difference. 

 Our behaviour policy outlines a zero tolerance approach to racism, sexual harassment and homophobia 

and outlines the response and consequences for such behaviour. 

 Our school premises are fully compliant with regards to accessibility to all. 

 Reasonable adjustments are in place for all pupils and staff to ensure access to school life. 

 All national and local communication relating to supporting pupils from a disadvantaged family is 

shared promptly. 

 All pupils in receipt of pupil premium are in receive a robust, well researched package of support (as 

outlined in our pupil premium impact statement). 

 



 

 

 

 

  

 

 

 

 

 

How Dobcroft Junior School Strives to Meet This Objective 

 All national and local communication relating to supporting pupils from a disadvantaged family is 

shared promptly. 

 All pupils in receipt of pupil premium are in receive a robust, well researched package of support (as 

outlined in our pupil premium impact statement). 

 School is part of ‘Operation Encompass’, thus supporting and responding to all incidents of domestic 

violence. 

 School has to Designated Safeguarding leaders and 1 deputy designated safeguarding leader, thus 

ensuring maximum capacity for responding to a supporting pupils and families in crisis or requiring 

ongoing support. This includes working with relevant external agencies, including feeder schools. 

 School has a strong relationship with Sheffield Hallam University and consistently offers student 

placements 

 School has employed 2 apprentices over the last 5 years, one placement leading to a permanent 

position of employment. 

 



 

 

 

 


